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Abstract: In the context of high-quality development of party building work in universities in the new era, the “dual
leaders” system of teacher party branch secretaries has become an important mechanism for promoting the integra-
tion of political functions and business development of grassroots party organizations. On the basis of sorting out
the connotation and development foundation of the “dual leaders” system, this article deeply analyzes the promi-
nent problems in the current construction of the “dual leaders” teacher party branch secretary team in universities,
including unclear responsibility boundaries, mismatched ability structures, inadequate incentive mechanisms, and
insufficient institutional supply. Through the analysis of typical university cases, practical experience with promo-

tional value is extracted, and further suggestions for optimizing the mechanism are proposed from the aspects of
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improving the selection mechanism, perfecting the training system, innovating incentive measures, promoting the

integration of party building and business, and establishing a scientific assessment mechanism. Research suggests

that building a comprehensive and efficient “dual leader” mechanism system is an important lever for improving the

quality of party building in universities, achieving deep integration of party building business, and promoting the

connotative development of higher education.
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Grassroots Organization Construction
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