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Abstract: To understand the current status of early childhood teachers’ professional identity and work engagement,
as well as the relationship between the two, the Professional Identity Scale and the Utrecht Work Engagement
Scale (UWES) were used to conduct a survey among 260 early childhood teachers in Qingdao, Shandong Province.
The results revealed that: (1) The average scores of early childhood teachers’ professional identity and work
engagement were in the high range. (2) There were significant differences in early childhood teachers’ professional
identity across different kindergarten locations, employment relationships, ages, and teaching experience (P<0.05
or 0.01 or 0.001). Similarly, significant differences were found in the dimensions of early childhood teachers’
work engagement across different kindergarten locations, employment relationships, ages, and teaching experience
(P<0.050r0.01 0r0.001). (3) The dimensions of early childhood teachers’ professional identity were significantly
positively correlated with the dimensions of work engagement (P<0.01).
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