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A Study on the Correlation Between Structural
Empowerment and Core Competence of Newly
Recruited Standardized Training Nurses

Ye Zhou, Xin Ning, Xing Dong*
School of Nursing, Kunming Medical University, Kunming, Yunnan

Abstract: objective To investigate the current status of structural authorization and core competencies of newly
recruited nurses in tertiary hospitals in Yunnan Province, and to analyze their correlation. Methods A total of 363
newly recruited nurses from a tertiary general hospital in Yunnan Province were selected from March to May
2024 by convenience sampling method, and the general information questionnaire, the Chinese version of the
Work Performance Conditions Questionnaire-I1. (CWEQ-IL.) and the registered nurse core competency assessment
form were used to investigate. Results: The total score of structural authorization for newly recruited nurses was
(61.86+11.21) and (156.47+27.45) for registered nurses, which were positively correlated (r=0.531, P<0.05).
Stratified regression analysis showed that after controlling for the impact of general data, structural empowerment
could explain 14.6% of the core competency variation. Conclusion: Structural empowerment has a positive impact
on the core competencies of nurses, and hospitals should focus on improving structural empowerment and enhancing
their core competencies to further promote the career development of new nurses in the nursing industry.
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