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The Education Strategy of Employment Values for
Private College Students: from the Perspective of
Ideological Security

Yu Liao
City University of Wuhan, New Quality Productivity Development Research Center of Hubei, Wuhan, Hubei

Abstract: With the great power game and the increasingly fierce ideological struggle in the international community,
China’s ideological security is not facing an optimistic external environment. At present, the international environment
is complex and changeable, and various ideological trends interact with each other, exerting an influence on the
ideological concepts of college students. In the education of employment values in private colleges and universities,
guiding students to establish a correct career outlook faces challenges. Some students may be influenced by the
ideological trend that overly emphasizes personal interests. The educational strategy for transforming the refined
egoism values of university students in the context of employment education in institutions of higher learning
includes strengthening the guidance of public opinion and strengthening the education of collectivism values, we
should actively explore the employment education innovation by using Internet and new media technology, bring
into play the integrated effect of home-school interaction, and create a cultural atmosphere of ideological and
political education in colleges and universities.
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