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Abstract: The United Kingdom has accumulated a wealth of evaluation systems and practices for teaching quality
in higher education. Currently, the Office for Students in the UK utilizes the "Teaching Excellence and Student
Outcomes Framework" to assess teaching quality, ensuring that the quality of higher education institutions meets
the expected goals of the government, students, society, employers, and other stakeholders. This framework
evaluates teaching through a system of six core indicators across three key areas of teaching, and continuously
adjusts the evaluation indicators and methodologies during implementation, and the evaluation results have had a
significant impact on higher education. The UK's Teaching Excellence Framework (TEF) still has significant room
for development, such as further refining the concept of teaching excellence, strengthening the application of new
technologies like big data in assessments, and enriching and perfecting the measurement indicators.
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