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Abstract: This paper aims to discuss how skills competition and staff innovation studio can cooperate to empower
the development of new quality productivity in enterprises. First, the positive role of skills competition in promoting
skill promotion, talent training, stimulating employees’ potential and innovation consciousness, and improving
production efficiency is analyzed. Then, the paper expounds the enabling mechanism of the employee innovation
studio in organizational innovation, model exploration, cross-department collaborative innovation and achievement
transformation. Further, this paper deeply studies the synergistic effect of skill competition and innovation studio,
including complementary advantages, construction of comprehensive innovation system, building knowledge
sharing and learning organization culture, etc. Finally, based on the above analysis, put forward to promote the
development of new quality productivity.
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